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Report updates
General Fund Budget
The EMU Board of Regents, at
its regular monthly meeting Feb.
25, received a status report on the
development of the 1987-88
General Fund Operating Budget.
State appropriation revenues
for the 1988 fiscal year are ex
pected to be $53,560,824, deduc
ting approximately $1.07 million
for the forward funding reserve.
This includes a 3.4 percent infla
tion adjustment, continuation of
the Research Excellence Fund and
of the Martin Luther King-Rosa
Parks Programs (adjusted upward
3.4 percent) and a partial im
plementation of formula funding
with an implementation pool of
$15 million.
Enrollment is estimated at
16,000 full-year equated students
for 1987-88, and, with no tuition
increase, would generate $26.7
million in revenue. However, the
1987-88 Budget Request to the
Department of Management and
Budget does address a 4.5 in
crease in tuition rates.
With other available funding
revenues (student fees, grants and
contracts, intercollegiate athletics
revenues, etc.), the total expected
revenue for the general operation
of the University will be
$83,220,819 for 1987-88.
The operating base of 1987-88,
in terms of expenditures, current
ly is under evaluation by division
- and departments although the
total uncorrected operating base

amounts to $81.5 million, an in
crease of approximately $1.5
million over the current year
budget of $79,978,966.
The greatest uncertainty at this
time is in the faculty salary
budgets. The current year budget,
as proposed for revision this
month, includes 788 fulltime
equivalent faculty (FTEF) posi
tions. In accordance with the
20-to-l student/faculty ad
ministrative guideline, the 1987-88
instructional faculty allocation
will be limited to 800 FTEF
positions.
Other budget considerations to
be tallied into projected expen
ditures will include instructional equipment funding, the debt ser
vice fund, increases in scholar
ships, the Martin Luther King
Rosa Parks and Research Ex
cellence programs and program
and salary improvments.
Without provisions for salary
improvements, the 1987-88 expen
ditures are estimated at
$84,170,000. This exceeds the
revenue estimates, without a tu
ition increase, by $1.1 million.
Also, based on current employ
ment and salary levels, each one
percent improvement in salaries
will cost the University $570,000.
With the exception of the
AFSCME contract, all contracts
are scheduled for renegotiation in
1987-88.

Campus Capsules_
Free Help With
Taxes Offered

The students of EMU's Beta
Alpha Psi accounting fraternity
will help people prepare their in
come tax returns free of charge
at the Ypsilanti District Library,
229 W. Michigan Ave., Saturday,
March 14, from I to 3 p.m.
This is an effort of the IRS
Volunteer Income Tax Assistance
Program.

Staff Benefits Offers
Pre-retirement Seminars

The Office of Staff Benefits
will hold three pre-retirement
seminar Wednesday, March 4, in
the Tower Room of McKenny
Union at 9 a.m., I p.m. and 5
p.m.
The sessions will be conducted
by representatives from TIAA
Cref and will discuss the impor
tance of preparing for retirement
even if it'� still many years away.
Spouses of EMU employees are
invited to attend.
For more information, contact
Staff Benefits at 7-3195.

McKenny Bookstore
Winter Recess Hours

The McKenny Union Bookstore
will be open 8 a.m. to 5 p.m.
Monday, March 2, through Fri
day, March 6.
The bookstore will be open
during its regular hours, 8 a.m.
to 7 p.m. Monday through Thurs
day and 8 a.m. to 5 p.m. Friday,
beginning Monday, March 9.

Joe LoDuca Quintet
to Close WEMU-Depot Town
Winter Jazz Series

Three winners of Detroit's
Metro Times Music Poll will
headline the final show of the
1987 Depot Town Winter Jazz
Series, Saturday, March 14, at 7
p.m. in Depot Town's Farmers
Market Building.
The show will open with
acoustic guitarist Montache,
whose performance on 12-string
guitar won first place in the solo
instrumental category the 1986
WEMU Jazz Competition.
The Joe LoDuca Quintet,
which won the Metro Times Poll
in 1982, 1985 and 1986, will per
form, with guest trumpeter Rayse
Biggs, a 90-minute set of jazz,
fusion, blues, bebop and acoustic
ballads beginning at 8 p.m.
At 10 p.m., the Farmer's
Market will transform into the
largest dance floor in Washtenaw
County and singer/guitarist
Robert Penn and singer Juanita
McCray will perform together for
the first time. Both were first
place winners in the blues
category in the 1986 Metro Times
Music Poll.
Tickets are $8, which includes
dinner, and may be pu1d1ased at
the door.
For more inlu, mation, contact
Jim Dulzo, music program
manager at WEMU, at 7-2229.
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EMU studies possible
Arts and Sciences College
reorganization
primary reason was that the cur
The EMU Board of Regents
higher administrative costs and
rent structure is too large.
received results of a study to
too many negative consequences.
In summary, evaluations by
determine national trends re
Ten schools indicated that
respondents at schools that have
garding the division of the arts
reorganization was likely to occur
and sciences into two colleges at
divided the arts and sciences are
in the next five years, but only
generally positive while those at
its regular monthly meeting Feb.
one reported a definite plan that
schools with the arts and sciences
25.
involved dividing the arts and
The study, conducted by Dr.
combined seem convinced that
sciences.
Stuart A. Karabenick, professor
such a division would have a
Respondents at institutions
negative impact on their institu
of psychology at EMU, is phase
with undivided arts and sciences
one of a three-phase plan to
tions and would not recommend
colleges were asked to judge the
determine if EMU's College of
it.
consequences of such a reorgani
Karabenick, who conducted the
Arts and Sciences should be
zation. Their judgement was
study, noted in conclusion that
divided into two colleges-the
"overwhelmingly against that
because the survey respondents
College of Arts and Humanities
division." Only 10 percent of the
and the College of Sciences and
were typically administrators, the
respondents predicted that such a
results "may be at variance with
Mathematics.
division would have a positive
To complete phase one, ques
the views of other institutional
impact while 59 percent thought
groups such as faculty and
tionnaires were sent to the senior
it would be negative. Ten percent
academic officers at 374 schools
students."
considered the division "ad
(all members of the American
It also is noted that the study
visable'' while 73 percent said it
Association of State Colleges and
is part of a larger study of the
was not and 10 percent would
arts and sciences at public col
Universities) to determine the
recommend dividing the arts and
organizational structure of their
leges and universities throughout
sciences into two colleges while
arts and sciences departments.
the nation which is not yet
77 percent would recommend
From the survey, EMU received against it.
completed.
254 responses. Of those, the
Should the EMU administra
The four reasons most fre
study considered the responses of
tion determine it desirable, based
quently cited by those who were
on the study results, to further
43 schools which were deemed
against the division were that it
"similar to EMU" in that they all would: be too expensive (22 per
pursue dividing the College of
Arts and Sciences, phase two
award master's degrees and less
cent), have a negative impact on
than 30 doctorates per year and
would involve an intensive study
faculty (28 percent), upset the
of those schools cited in the
their total enrollment is more
"balance" between the arts and
than 10,000.
survey that had divided the arts
sciences (28 percent) and the arts
'Twenty-one, or 49 percent, of
and sciences.
would suffer (22 percent).
Phase three would involve the
the comparison schools have arts
Of the few who recommended
actual division of EMU's college.
and sciences departments in the
dividing their colleges, the
"traditional" configuration of
one college. Twenty of the
schools, or 47 percent, have arts
and sciences divided into two or
more colleges. The most frequent
ly occurring division, in 11 of the
43 schools, consists of the arts
and/or humanities and social
sciences in one college and the
physical sciences and mathematics
in another.
During the past decade, major
reorganizations took place at 15,
or 35 percent, of the 43 schools.
Of those, seven reorganized by
dividing the arts and sciences and
five did the opposite and com
bined separate colleges into one,
thus yielding no "unidirectional
trend" toward division of the arts
and sciences.
Of the seven respondents
whose schools had divided the
arts and sciences, three cited need
for a smaller institutional unit as
the reason why, while four said it
was done to give faculty a greater
sense of identity.
The most frequent reason given
for combining the arts and
sciences into one college was that
it reduced administrative com
plexity. Also, respondents said it
was costly to maintain separate
colleges.
Respondents at the seven
schools that divided their arts
and sciences colleges judged that
their schools were generally
satisfied with the change. There
was no evidence, however, that
the reorganizations influenced
Abo�c. Judge John Collins swears former Saline Mayor Donald E.
enrollment.
Shelton into his first term on the EMU Board of Regents iast Wednes
Eleven of the 43 schools
day. Below, John Burton also is sworn into his first full term. Al
reported having considered
Wednesday's board meeting, Regent W illiam Simmons was re-elected
reorganizations that did not
chairperson, Regent Geneva Titsworth was re-elected vice chairperson,
materialize. Five of those involved
Vice President for University Relations Roy W ilbanks was elected
dividing the arts and sciences.
secretary and Vice President for Business and Finance Robert
Reasons for abandoning the
Romkema was elected treasurer.
changes were faculty opposition,
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Promotions _____
The EMU Board of Regents
approved the following promo
tions at its regular monthly
meeting Feb. 25.

A native of Ann Arbor,
Colaianne is a member of Beta
Gamma Sigma National Honor
Society, the Ypsilanti Chamber of
Commerce Personnel Develop
ment Committee, the Michigan
College and University Personnel
Association, the Industrial Rela
tions Association of Detroit and
the Ladies Literary Club of
Ypsilanti.
At EMU, Colaianne will assist
the vice president for University
Relations in handling all respon
sibilities. She will revise and
maintain University policy and
procedures manuals and primarily
assist with Board of Regents
related activities.

Melonie Colaianne
Melonie 8. Colaianne, acting
director of employee relations
and director of human resources
information systems at EMU, was
promoted to assistant to the vice
president for University relations
and secretary to the Board of
Regents.
Colaianne, 30, earned a
Bachelor of Business Administra
tion degree from EMU in 1983.
An employee at EMU since
1977, Colaianne first worked as
an administrative secretary to the
associate vice president for
University Relations, until 1980
when she became a personnel
representative in the Department
of Human Resources.
In Human Resources, Col
aianne then served in many
capacities, including compensa
tion programs associate and
benefits manager, assistant direc
tor of employee relations, acting
director of employment/affirma
tive action, director of human
resources information systems
and acting director of employee
relations.
In addition, Colaianne has
served as an officer on EMU's
Institutional Planning Advisory
Committee and has served on the
collective bargaining teams for
every union represented on cam
pus. She also served as chief
negotiator for EMU's UAW
Locals 1975 and 1976.

Jeffrey Keehr
Jeffrey Keehr, secretary II in
EMU's Admissions On-Campus
Office, was promoted to financial
aid adviser in the Office of
Financial Aid.
Keehr, 31, replaces Eddie
Durham who was promoted
within the University.
A native of Allen Park, Keehr
earned both bachelor's and
master's degrees from EMU in
1982 and 1983, respectively. He
also attended Wayne Co. Com
munity College from 1978 to
1980. He is a member of the
Michigan Student Financial Aid
Association and has worked at
EMU since 1985.
As a financial aid adviser at
the University, Keehr will meet
with students to evaluate their
financial aid applications and ad
minister specific financial aid
programs.

Ursula Christian
Ursula R. Christian, director of
registration, was named as
registrar at EMU.
She replaces George Linn who
retired in December.
Christian, 61, has been
employed at EMU since 1954
when she began as secretary to
the dean of instruction. In 1964,
she was promoted to ad
ministrative assistant to the vice
president for administration and
became director of registration in
1971.
For the past year, Christian has
been on leave from her director's
position to act full time as
manager of the EMU Task Force
on Registration, Records and
Academic Advising.
She earned bachelor's, master's
and specialist's degrees from
Eastern Michigan in 1964, 1966
and 1968, respectively.
Christian belongs to the Col
lege and University Machine
Records Association, Michigan
Association of College Registrars
and Admissions Officers,
American Association of College
Registrars and Admissions Of
ficers and the Professional
Association for Computing and
Information Technology in
Higher Education.
As registrar, Christian will
serve as the executive adminis
trator of registration and
academic records and
certification.
All promotions are effective
immediately.

Regents hear proposal
calling for co111puterized
library syste111
The EMU Board of Regents, at
its regular monthly meeting Feb.
25, received a proposal for the in
stallation of an integrated on-line
library system in the University
Library.
NOTIS, the proposed on-line
system, was developed at North
western University and is recom
mended for implementation over
three years.
The NOTIS system will allow
for the computerization of the
following library functions: cir
culation, through the use of a
"zebra-code" scanner; online
public access catalog, by transfe r 
ring the present card catalog to a
data base; serials control, to
allow for automatic inventory
control of periodicals; inter
library loan, which will provide a

computerized search of other
libraries using the NOTIS system;
information and referral, which
will allow librarians to build local
information files; and technical
services (acquisitions, cataloging
and control), which presently are
done by hand.
While many library computer
systems are mini-computer based,
the NOTIS system is suited for
implementation on the Universi
ty's IBM ma111trame computer
and would eventually use an e x 
panded 46-terminal system. A
pilot project, slated to begin
upon board approval of the pro
ject, will use a 16-terminal
system.
According to the report, the
major reasons for implementing
the NOTIS system are to fulfill
the Library's charter to service

the needs of its users, to reduce
maintenance by helping to elim
inate redundant data and to allow
the Library to "assume a posture
for the future;" adjusting to
growth and adapting to emerging
technologies.
The total one-time capital cost
for the project is estimated to be
$841,283 with an additional
$187,620 in operational costs dur
ing each year of the three-year in
stallation period. The final cost,
then, would be $1,413,000.
If approved by the regents, the
on-line system would be partially
operational in six months.
Other Michigan universities
presently using NOTiS, or plan
ning to install it, include the
University of Michigan, Michigan
State University, Oakland Univer
sity and Wayne State University.

Regents approve new
faculty positions
The EMU. Board of Regents, at
its regular monthly meeting Feb.
25, approved an increase in the
1986-87 General Fund operating
budget for an additional 19.2
full-time equated faculty (FTEF)
positions.
The $400,000 increase was ap
proved in support of budgeted
enrollments of 480,500 student
credit hours.
The original FTEF allocation
for 1986-87 was 750, assuming an
enrollment of 447,000 student
credit hours (SCH) which
equated to 15,000 full-year
equated students (FYES). How
ever, in September 1986, the
enrollment projection was revised
upward to 464,000 SCH or 15,579
FYES, exceeding the 20-1 student
faculty ratio used at EMU as an
administrative guideline.
Although strict adherence to
the 20-1 guideline would have re-

quired an additional 28.5 FTEF,
budget constraints allowed only a
$400,000 increase for 19.2 FTEF,
which was approved by the
regents last October. This was
used to hire more temporary
part-time lectures to teach ap
proximately 120 additional sec
tions, providing a 20.3-1 stu
dent/faculty ratio.
The current budget increase
responds to the even higher
enrollment projection of 480,500
SCH or 16,130 FYES, but is
scaled down to mTeet fiscal
constraints.
With this increase, more faculty
will be provided for high
demand, off-campus Continuing
Education classes and on-campus
classes in the spring semester.
However, instructional productivi
ty still will increase to a 20.45-1
student/faculty ratio.

Civil Rights Office
declares EMU
handicap accessible
Providing one procedural
change and two structural
modifications are made, EMU
will continue to be viewed as
generally accessible to handicap
ped persons.
According to a report, submit
ted to the EMU Board of
Regents at its regular monthly
meeting Feb. 25, the University
will be in full compliance with
the Rehabilitation Act of 1973, 29
U.S.C. 794, Section 504 and Title
IX of the Education Ammend
ments of 1972 when it makes
three changes. These are repairing
the handicap-use ramps at Phelps
and Sellers Residence Halls;
renovating the rest rooms in
Goodison and King Halls, to
make them handicap accessible;
and deleting questions about
handicaps on pre-admission
forms.
The corrective actions, which
all are scheduled for completion
by July 1988, are in response to

violations cited by the U.S.
Department of Education's Office
of Civil Rights during a recent
on-site visit.
The visit was precipitated by a
complaint received by the OCR
last year alleging that 13
classroom and administrative
buildings and 11 residence halls
or apartment buildings were
totally or partially inaccessible to
persons with mobility impair
ments and that the University
had a negative attitude toward
handicapped students needs.
The OCR investig<1tion, how
ever, found only three University
violations relative to the specific
programs and activities which
receive Department of Education
funding and found EMU to be
generally accessible and "in com
pliance."
The cost of the corrective ac
tions negotiated with the OCR
for repairs and renovations will
be approximately $8,100.

Adviser _____
Academic Advising Center
229 Pierce Hall
Hotline: 7-3344
Learning Styles and Advising
Many recent publications have
addressed a special concern
within academic advising. Just as
each of us learns according to an
individual style, so must academ
ic advising address style differ
ences. Some students will arrive
for an advising session with their
catalog, records and even a list of
questions; others will not even
bring a pencil. This may reflect a
difference of style, which could
be explored with the adviser.
An adviser may wish to discuss
with the student his or her learn
ing style to determine the most
appropriate selection of classes or
to direct the student toward a
particular type of instruction.
While different styles of instruc
tion are equally valid, certain in
structional and learning styles are
more compatible than others.
Helping a student to identify his
or her learning style will support
the realization of academic goals.
A helpful tool in this explora-

tion of learning styles is the
Myers-Briggs Type Indicator. This
is an inventory designed to help
the individual student better
understand learning styles. The
inventory may be taken on cam
pus; students may be referred to
Dr. Joanne Burns in the Career
Services Center to arrange an ap
pointment. After discussing the
results of the inventory with
Burns, the student could share
the information with an adviser
and discuss possible ways to
apply this toward the selection of
classes.
Further information on learn
ing styles and the application of
the theories reflected by the
Myers-Briggs Type Indicator is
available through certain publica
tions. The book, People Types &
Tiger Stripes, by Gordon
Lawrence, provides useful insight
without too much "jargon." An
artical in the October 1984 issue
of the Journal of the National
Academic Advising Association,
entitled "The Myers-Briggs Type
Indicator: A Resource for Devel
opmental Advising," would also
be helpful.
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Regents Summary___
EMU'S August: A 'non-traditional'
student and employee
With more than 23,000
students enrolled at EMU,
remembering students by name
may seem an impossible task.
But, for Gloria August, career
development assistant in EMU's
Career Services Center, it's a
habit.
"That's my own particular
thing which I enjoy doing,"
August said. "I think it's very im
portant that people be recognized
as people, particularly when you
have to do so many things by
numbers."
In Career Services, August
comes in contact with many peo
ple and she takes special pride in
making students feel at home in
the Univer,ity environment. Her
responsibilities include assisting
students in the cooperative educa
tion program with job placement,
and conducting resume and inter
view workshops.
Making sure the needs of the
student are met by the needs of
the employer is August's primary
concern, and she enjoys the
satisfaction she gets from helping
people.
"f love my work." she said.
"The things I enjoy most about it
are getting to meet the student,,
even sharing classes with some of
them, and having a feeling of
having helped them. If getting a
job solves a temporary problem
or enables them to stay in school
for another term, there's a great
feeling of reward that comes from
doing that."
August believes in her work in
Career Sen·ices, because she
believes ·the benefits of working
while still in college go beyond
financial necessity.
"The combination of school
and work enables students to
organize their time better. In
most cases, they do better in
school work. There seems to be a
beller focus toward their school
work because they do have to
schedule their own time more ef
fectively," August said.
"It also gives them some
valuable ex;::,erience when they
start looking for other jobs,"
August continued. "This applies
to all students, whether they're
working in a highly skilled area
or a fast food restaurant. They're
still learning something about the
world of work and what the
work ethic involves."
Often, students return to thank
August for the positive contribJ
tion she made in their lives. "I
always tell them that we just pro
vided the resources and they were
the ones who got the jobs and
were able to keep them."
August, a former work-study
student, can appreciate the
demands of work and school.
She returned to school in 1982
after leaving college in 1960 to
support her family. When the
company she worked at went
bankrupt, she decided to finish
the degree she had begun more
than 20 years ago.
When she began at Eastern,
she worked as a student assistant
in the Student Employment Of
fice, served as a supervising clerk
and was promoted to career
development assistant last month.
Currently, August is a single
parent of four children and a
full-time student and employee.
In April 1986, she received her
bachelor's degree in history and
now is working toward her
Master of Liberal Studies degree
in social science and American
culture.

Gloria August returned to finish college after a 20-year lapse and now
hopes lo earn a master's degree.
August returned to Eastern
mainly because she wanted to
pi�k up where she left off before.
"I realized that in order to get
back into any kind of position it
required an education. There also
was a sense of not leaving
anything unfinished. I had left a
degree unfinished a long time ago
and basically I'm a person who
likes to complete things," she
said.
For August, returning to school
meant yet one more challenge to
overcome: that of adapting to her
status as a "non-traditional"
student.
"When I came back to school I
was apprehensive, as most people
would be after a 20 year lapse. I
found myself in a classromm with
mostly incoming freshmen who
were incredibly bright and I felt a
bit inadequate until I realized I
was continuing to learn
something or relearn something
just as they were.
"I think non-traditional
students tend to put a lot of
pressure on themselves" August
continued, "There's a presump
tion that because they're older
and they've been out in the world
they should know a lot of things
when, in fact, they haven't been
exposed to a lot of things that
are taught in college. rt was im
portant for me to recognize that I
wasn't struggling more than
anyone else," she said.
In many ways, however,
August's "struggle'' involved a
stamina and perseverance few
people possess.
"In order to stay in school full
time and work full time, you
have to make the best of
whatever time is available to you,
particularly when you have family
responsibilities as well," August
said. "Many days started at 6
a.m. and didn't end until I a.m.
the next day. Somehow we fit it
all in and make it. There's no
secret formula. Hard work has its
rewards."

August attributes much of her
success to support she received
from her family and co-workers.
She is proud of the contributions
made by her four children. "They
were very supportive, very willing
to help with domestic chores and
we studied together," August
said.
At Eastern, she found super
visors and bosses shared the same
positive attitude. "For me, it's
been very, very gratifying Lo have
the opportunity lo return to
school as a non-traditional stu
dent and have the support of my
supervisors and bosses to finish
that degree and grow."
An Ypsilanti resident, August is
president of the Ypsilanti Choral
Association, an organization
which supports the Ypsilanti
High School Performing Arts
Department, and all of her
children were members of the
gold medal-winning Chamber
Singers while in high school.
"There's always been a lot of
music in the house, and it's car
ried into the children," she said.
August also enjoys theater,
especially good m usicals, and is
an avid opera fan. "Basically, I
like a good book and good
music."
Although she was forced to
abandon her first goal of becom
ing a teacher to raise her family,
August hopes to work in a career
related to education when she
finishes her master's degree.
But, no matter what side of
the classroom lecturn she works
from, August will continue to do
what she loves best: learning. " I
feel I will always b e a student
and I think people s,hould always
be students. Everi if they're not i n
a formal classroom atmosphere,
they should be reaching out to
new things and learning new
things. It's an important part of
life."
By Robin Hudechck

The EMU Board of Regents
acted on the following agenda
items at its regular monthly
meeting Feb. 25. The regents:
-accepted 40 educational
grants totaling $575,824.
The largest of the grants was a
$1 37,550 grant to the Corporate
Training Center from the
Washtenaw County Sherifrs
Department for a family violence
intervention project.
Dr. Alexandra Aldridge,
managing director of the CTC, is
directing the projects.
Grants to EMU's Technology
Services Center included a
$76,396 continuing grant from
the Michigan Department of
Mangement and Budget to the
Technology Services Center for
the School of Police Staff and
Command. Dr. Paul Kuwik, head
of the Department of Inter
d isciplinary Technology, is di
recting the project.
A $39,078 grant from the Ford
Motor Co. was awarded to the
Physics and Astronomy Depart
ment to develop a graduate pro
gram in acoustics within that
department at the University. Dr.
James C. Porter, associate profes
sor of physics and astronomy, is
directing the project.
Several grants were received for
EMU's Institute for the Study of
Children and Families including a
$33,380 grant from the Alabama
Department of Security and Pen
sions Lo provide 32 hours of
training in "Fostering Discipline"
to seven groups of foster parent
trainers throughout Alabama. Dr.
Patricia Ryan, administrative
director of the ISCF, is directing
the project.
Thus far this year, the regents
have received 1 1 7 grants totaling
nearly $2.4 million. This repre
sents a 30 percent increase in the
number of grants received and a
10 percent increase in the dollar
amount awarded when compared
with the same time period last
year.
-approved naming Wakely
Associates Inc. as architect for
the EMU Huron Shores Golf
Course Clubhouse.
The Warren firm was one of 25
responding to an advertisement
placed in Michigan Contractor
and Builder requesting proposals
for architectural services related
to the design of the $750,000
clubhouse.
Wakely Associates designed
EMU's Alexander Music
Building.

-received the Faculty/Cm, -se
Evaluation Project Report for
1985-86.
The report, conducted and
funded through the Division of
Academic Affairs, summarizes
the student ratings of instructors
and courses taught at EMU dur
ing the 1985 fall semester through
the 1986 summer semester.
EMU has required student
ratings of instructors for the last
15 years.
This, the 14th published sum
mary of the ratings, is available
with past evaluations in the
University Library.
-received the 1986 fall
semester graduate assistant racial
and ethnic distribution figures.
Of the 203 graduate assistants at
EMU who were U.S. citizens, 185
were white, 12 were black, three
were Hispanic and three were
Asian/Pacific American. Females
composed 64 percent or 130 of
U.S. citizen graduate assistants
while men composed 36 percent
of the total or 73.
There were 68 graduate
assistants with foreign citizenship
at Eastern Michigan during the
1986 fall semester. Of those, 57,
or 84 percent, were Asian/
Pacific, eight were white and
three were black. Women com
posed 56 percent of all foreign
graduate assistants at 38
employed while men composed
44 percent of that population at
30.
-approved the purchase of
properties at 1008 and 1034
Newton St. at a total cost not to
exceed $65,000.
The board had previously ex
pressed its intent to acquire the
properties, which arc completely
surrounded by University-owned
land.
Once acquired, the University
plans to demolish the existing
buildings, along with one other
University-owned dwelling on the
same street. It then will petition
the City of Ypsilanti to vacate the
street, since the University will be
the owner of all of the property
on the street.
In accordance with the Campus
Master Plan, and to help alleviate
the campus parking problem,
EMU staff then will consider the
construction of a new 275-space
parking lot on the vacated street
and adjoining land to the east.
Newton Street is located south
of Huron River Drive just west
of Ann Street.
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TUESDAY, MARCH 3
Kids America - The Sesame Street of radio.
6:30 p.m.
All Things Considered - National Public Radio's daily glimpse
8 p.m.

9 p.m.

beyond the day's headlines.
Late Night Jazz Scope - Relaxing jazz for the day's end.

WEDNESDAY, MARCH 4

12:10 p.m.

5:10
11 p.m.

Afternoon Jazz Scope - Featuring the best in jazz music from
swing, blues, salsa and bop.
Cafe du Jazz - Delicious jazz for the dinner hour, with host Andy
Neilson
Late Night Jazz Scope - Jazz in profile, two hours of a great jazz
artist.

THURSDAY, MARCH S

IO p.m.

6:30 p.m.

IO p.m.

Morning Jazz Scope - Featuring the best in jazz music from swing,
blues, salsa and bop, with special artists and new releases.
Kids America - A unique call-in program for kids, parents and
teachers.
Late Night Jazz Scope - When it's time to unwind, relaxing jazz for
the day's end.

FRIDAY, MARCH 6

6 a.m.

12:10 p.m.

9 p.m.

Morning Edition - Comprehensive news coverage, with sports,
features and weather.
Afternoon Jazz Scope - Hosts, Michael Jewitt and John Konczal.
All Star Rhythm Revue - Stan and Evie present your favorite
rhythm and blues oldies and feature some that may have slipped
you by.

SATURDAY, MARCH 7

IO a.m.

12 p.m.
6 p.m.
8 p.m.

Big Band Spectacular - Featuring the big band sounds of Lester
Young.
Jazz Revisited - Host, Hazen Schumacher.
Prairie Home Companion - Host, Garrison Keillor.
Our Front Porch - Features artists from the British Isles, blue grass
performers, solo folk musicians, blues artists and groups which
defy the typical label of acoustic music.

-
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Regents Research_��� Openings ____
approve
S1·million
budget
increase

_ ...

The EMU Board of Regents
approved a $1,1 19,669 increase in
the 1986-87 General Fund
Operating Budget at its regular
monthly meeting Feb. 25.
The increase, which raises the
total budgeted allocation to
$79,978,966, includes $552,916 in
enrollment-related cost increases,
$200,000 for instructional equip
ment, $17,193 in motor pool rate
increases (largely due to higher
insurance costs), $54,492 for
board-approved actions, $9,750 to
correct budget errors, $33,500 to
resolve catalog and class schedule
production underfunding,
$300,000 in faculty salaries and a
$48,000 reduction in the faculty
sick-leave bank.
The proposed budget amend
ments are supported by increased
tuition revenues of $1,158,000,
resulting from higher enrollments.
With the additional tuition
revenue, the total funding
available within the General Fund
is $80,584,155, exceeding expen
ditures by $541,589. This will be
saved to accommodate next year's
debt service obligation.
In addition, the 1 986-87
Maintenance and Equipment
Plan, funded by lapsed salaries,
required the recoupment of
$586,706 in faculty and staff
compensation budgets, which to
date, has been obtained.
Throughout the second half of
the fiscal year additional lapsed
salaries will be recouped. The
resulting funds will be allocated
for the funding of: all ad
ministrative, professional, and
technical positions presently on
hold; the renovation of the God
dard Hall Basement for the Of
fices of Research Development
and Public Information; and
maintenance projects included in
the 1986-87 Maintenance/Re
modeling/Renovation Budget
Calendarized Project Listing.

To be considered for vacant posilions, all Promotional Openings
Application Forms MUST be sent directly to the Employ
ment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is
Wednesday, March 1 1 .
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSAA87007 - CS-04 - $485.65 - Secretary II - Consumer Education
Center (I year appointment; reappointment contingent upon
continuation of funding. Word processing experience and/or the
ability and willingness to learn.)
CSBF87010 - CS-04 - $485.65 - Senior Account Clerk - Accounts
Payable (CRT experience and/or the ability and willingness to
learn.)
CSAA87008 - CS-05 - $539.00 - Senior Secretary - Language and
World Business - (20-30 hours per week for duration of grant
expires June 30, 1987; 8:00 a.m. - 12:00 p.m. OR 8:00 a.m. 2:00 p.m. Efficient and accurate typing: 50 w.p.m.; word process
ing experience and/or the ability and willingness to learn.)
ADMINISTRATIVE/PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
POSTING # CLASS/GRADE
PTSA87003 - PT-07 - $731.46 - $1,073.67 - Coordinator Recreation/In
tramural - Recreation/Intramural
PTSA87002 - PT-08 - $833.88 - $1,276.25 - Conference Sales Manager Hoyt Conference Center
APAA87004 - AP-10 - $1,082.18 - $1,710.45 - Assistant Dean, Graduate
School - Graduate School
APAA87003 - AP-13 - $1,587.68 - $2,589.60 - Academic Department
Head - Special Education
FACULTY
POSTING #
LCAA87006 - HPER&D - Full-time Lecturer (physical education)
FALL '87/WJNTER '88
FAAA87008 - HPER&D - Assistant Professor (school health edu
cation/substance abuse) - Tenure Track
FAAA87009 - HPER&D - Assistant Professor (physical education) Tenure Track
LCAA87007 - Upward Bound - Part-time Lecturer (English/composi
tion) - June 21 - August 3, 1987
LCAA87008 - Upward Bound - Part-time Lecturer (personal growth
and development) - June 21 - August 3, 1987
LCAA87009 - Upward Bound - Part-time Lecturer (mathematics/alge
bra, geometry, and computers) - June 21 - August 3, 1987
LCAA87010 - Upward Bound - Part-time Lecturer (science/natural and
physics) - June 21 - August 3, 1987
LCAA870 11 - Upward Bound - Part-time Lecturer (speech) - June 21 August 3, 1987
An Affirmative Action/Equal Opportunity Employer

Critical Foreign Languages Program
The U.S. Department of Education is accepting applications for
projects designed to improve the qualit y of foreign language teaching
and instruction in our nation's schools. Especially sought are projects
that will benefit both students and teachers at the elementary, middle
and secondary school levels.
For fiscal year 1987, applications are invited for projects in the
following foreign languages: Arabic, Cambodian, Chinese, French,
German, Haitian Creole, Italian, Korean, Japanese, Polish, Portuguese,
Russian, Spanish and Vietnamese.
Funding will be available for projects that will: (I) provide oppor
tunities to upgrade and strengthen the knowledge and proficiency of
foreign language teachers currently in the classroom; (2) provide op
portunities to recruit and train individuals who are proficient in a
foreign language, but who lack sufficient pedagogical preparation in
that language; (3) increase the opportunities for foreign language in
struction at the elementary school level; (4) provide opportunities to
extend instruction in foreign languages and cultures to historically
underserved and underrepresented populations; (5) strengthen existing
foreign language programs to improve and increase language proficien
cy; and (6) develop new instructional approaches to broaden existing
approaches to increase access to and the effectiveness of foreign
language study and instruction.
The deadline date for submitting proposals is Tuesday, March 3 1 .
Contact Cheryl Kozell at 7-3090 fo r guidelines and application forms.
Federal and Regional Resource Centers
The U.S. Department of Education is seeking proposals from
qualified institutions for the establishment of a federal resource center
and six regional resource centers to assist state education agencies and,
through them, local education agencies and other appropriate state
agencies in providing early intervention services for all children with
handicaps.
The federal resource center will provide technical assistance and
training to the regional resource centers. The regional resource centers
will focus on providing technical assistance in the areas of transition
from school to work and adult life, parental involvement in educa
tional decision making and infant, toddler and early childhood
services.
Copies of the RFPs for these projects are available from Cheryl
Kozel! at 7-3090. Sunday, May I , is the deadline date for submitting
proposals.

Ohio Tuition Reciprocity
Agreement extended
The EMU Board of Regents, at
its regular monthly meeting Feb.
25, authorized the extension of
the Ohio Tuition Reciprocity
Agreement with the University of
Toledo through the 1991-92
academic year.
The action extends an agree
ment, previously approved by the
EMU Board of Regents (in 1978,
1979, 1981 and 1982), to provide
Michigan resident tuition rates to
Ohio residents enrolled at EMU
in exchange for Ohio resident tu
ition rates for Monroe County
Michigan residents attending U-T.
The agreement, executed be
tween the Ohio Board of Regents,
the Michigan Department of

Education, U-T and EMU is
sanctioned under the provisions
of Michigan Act No. 251 of the
Public Acts of 1972 and H.694 of
the !14th General Assembly in
Ohio. It is subject to annual
review and can be terminated by
any participating party upon
12-month written notice.
Currently, approximately 500
Ohio resident students are at
tending EMU at in-state tuition
rates under the agreement, with
50.3 percent of those students
from Toledo and Cleveland.
This year at U-T, approximately
1,190 Michigan students are at
tending that University under !he
agreement.

FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
for copy is 5 p.m. Tuesdays for
thl' next week's issue.
Kathleen D. Tinnc}, director,
Communications
Susan Bairley. associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick SchwarLc, photographer
Cydney Collins, student intern

Events

Week

of the

Tuesday

-

March 3·March 9

3

MEETING - The Welch Hall Renovation Committee will meet, Regents Room,
McKenny Union, 10 a.m.
MEETING - The UAW Local 1975 Bargaining and Grievance Committee will meet
today and every Monday of the month, Huron Room, McKenny Union, 12:30 p.m.
MEETING - AFSCME 1666 will meet, Reception Room, McKenny Union, 6:45 p.m.

Wednesday

4

MEETING - The UAW Local 1976 Executive Board will meet, Huron Room,
McKenny Union, noon.

Thursday

5

MEETING - The Optimists Club will hold a breakfast meeting, Guild Hall,
McKenny Union, 6:45 a.m.

Friday

6

MEETING - ADA-CAS will meet, Gallery I, McKenny Union, noon.
TRACK - The men's team will host the EMU Last Chance Invitational, Bowen
Field House, 3 p.m.
BASKETBALL - The men's team will compete in the Mid-American Conference
Tournament, Toledo, Ohio, To be announced.
BASKETBALL - The women's team will compete in the Mid-American Conference
Tournament, Toledo, Ohio, To be announced.

Saturday

Sports,_
The EMU mcn·s basketball
team defeated \Vestcrn Michigan
Uni\'ersity Saturda�· night. 88G4. and took sole possession of
fourth place in the Mid
American Conference.
EMU \\'ill pla�· Miami
Uni\'crsit\· in the MAC Tour
nament <iuartcrfinab Thursday.
March 5. at .5 p . m . in Cen
tennial II all on th<· U nivcrsit�· of
Toledo campus. If Eastern
Michi!.!;an \\'ins that l.!;ame. the
team \\'ill pla�· Central Michigan
Unh·crsit\ the follm\'ing C\'Cninl!
at , p . 111. in the s1·111ifinal g,rnw
and the \\ inner ol that ganH'
\\ill pla� tlw linal l!,lllH' :\1ar('h 7
,It 7 p . 111 .

7

MEETING - The Music Department will host the spring meeting of the Michigan
Music Therapists, Recital Hall, Alexander Music Building, 8 a.m.
MEETING - The Alumni Association will hold a board meeting, Regents Room,
McKenny Union, 9 a.m.
BASKETBALL - The men's team will compete in the MAC Tournament, Toledo,
Ohio, To be announced.
BASKETBALL - The women's team will compete in the MAC Tournament, Toledo,
Ohio, To be announced.

Monday

9

EXH I B ITION - The annual EMU Student Exhibition will be on display until
Friday, March 27, Ford Gallery, M-F, 9 a.m. to 5 p.m.
WORKSHOP - The Center for Instructional Computing will present a faculty
workshop on the Enable Database program, 215 Library, 9 a.m.
MEETING - The Black Faculty and Staff Association will meet, Gallery I,
McKenny Union, 11 a.m.
WORKSHOP - The Center for Instructional Computing will present a faculty
workshop on computer-aided instruction, 215 Library, I p.m.
MEETING - The Enrollment Conversion Committee will meet, Regents Room,
McKenny Union, 3:30 p.m.
MEETING - The EMU Gospel Choir will meet today and every Monday of the
month, Trailblazer, McKenny Union, 7 p.m.

i

I

